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HOPE — AND SADNESS — IN PIONEER SURGERY 


An RNSH cardiology team last month helped to forge new frontiers in the treatment of heart disease. 


Their efforts have given hope to a number of seriously ill patients, even though this particular story ends 


on a sad note. 

On 25 February, Patrick Gilmour, 65, of New 
Zealand, became the first man in NSW, and 
the second in Australia, to be implanted witha 
revolutionary electronic device which offered 
him a chance of survival. 

Called an automatic implantable cardio- 
verter defibrillator (AICD), the device detects 
the electrical activity of the heart and re- 
sponds to ventricular fibrillation (irregular 
beat) which causes sudden death. 

It is the size of a large cigarette box and has 
three electrodes which attach to the heart. 
One of these is used for measuring and sensing 
ventricular fibrillation and the others, for de- 
livering shocks to the heart to resuscitate 
the patient. 

The device can deliver 100 shocks on its 
battery power. It detects the ventricular fib- 
rillation, charges its capacitors and delivers a 
corrective shock to the heart which restores 
normal rhythm. Each device costs $12,500. 

Mr Gilmour had a long history of coronary 
artery and ischaemic heart disease but was 
not suitable for coronary artery bypass sur- 
gery because his heart was in such poor shape. 
He had suffered many episodes of ‘sudden 
death’ and was resuscitated by paramedics 
twenty times in the last six months. 

Without the AICD, Mr Gilmour’s chances 
of survival beyond Easter were slim. Follow- 
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An RNSH surgical team implant a revolutionary electronic device — an automatic implantable 
cardioverter defibrillator — in a last chance bid to save a patient’s life. The implant was the first in 
NSW and was recorded by the media for public interest. 
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ing his operation, he had several more episodes 
of ‘sudden death’ but, on each occasion, the 
device functioned perfectly in restoring 
heart rhythm. 

Sadly, Mr Gilmour died following his return 
to Christchurch, his home town. While the 
device continued to do its work in controlling 


nically weakened by numerous earlier heart 
attacks — failed. 

The first Australian implant was carried out 
at Royal Melbourne Hospital just two days 
before the RNSH operation and the patient is 
reported to be doing well. Only eight AICD’s 
have been implanted outside of the United 


the electrical disturbances, his heart — mecha- States. 


Miss Sue Miller, Patient Representative 


PATIENT REPRESENTATIVE APPOINTMENT 


RNSH has agreed to be part of a pilot project to assess the role of patient represen- 
tatives in the hospital environment. 

Miss Sue Miller has been appointed to the new position of Patient Representative. 

One of her roles will be to facilitate the investigation of patients’ complaints and concerns 
through liaison with medical, nursing and allied health service staff with a view to achieving 
resolution of difficulties locally. 

Sue is no stranger to RNSH. Since graduation from here as a general nurse in 1964, she has 
spent over 13 years on the nursing staff. She has gained wide clinical nursing experience, holding 
Charge Nurse positions in Neurosurgery, Plastic Surgery and Burns, and had also worked as a 
Clinical Instructor in Neurology and Neurosurgery. 

In 1976, Sue gained overseas nursing experience when she undertook a post basic neurology 
and neurosurgery course in Montreal, Canada. 

As well as midwifery and infant welfare certificates, she holds an Associate Diploma in Nursing 
Administration from Cumberland College of Health Sciences. 

Sue’s office is on Level 4, Stage 2, opposite W Wilson Ingram Room and she may be contacted 
on telephone extension 7612, or by page. 
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EXCHANGE SCHEME TRANSFERS FROM SYDNEY HOSPITAL 
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Medical undergraduates, Madhu Lata Singh (left) and Betty Tawake (right) of Suva, 
are the first students to visit RNSH under an RSL Exchange Scheme. 


They will spend their ten-week elective term 
studying at the Hospital. Both are in their 
fifth and last year of training at the Fiji School 
of Medicine. 


The RSL Exchange Scheme provides fund- 
ing for the exchange of students between the 
RNSH Clinical School and the Faculty of 
Medicine of Papua New Guinea, as well as 
those from Fiji. 


Fares and living allowances are paid by The 
RSL of Australia for two Fijian and four Aus- 
tralian students each year while A.P.E.T. now 
funds two students from Papua New Guinea. 


Until recently, the Scheme operated from the 
Sydney Hospital Clinical School but was of- 
fered to RNS when services were reduced at 
Sydney and the School ceased to be indepen- 
dently funded. RNS was delighted to accept. 

And what do Madhu and Betty think of 
Sydney? 

“Big and expensive”, they said, “but we’re 
throughly enjoying it. It is so different from 
Fiji where we have a population of 2 million, 
smaller hospitals and less sophisticated 
facilities.” 

But both agreed that their term at RNS will 
hold them in good stead for future study. 


SISTER JOYCE RETIRES 


Sister Nancy Joyce, Nursing Supervisor in the Spinal Unit, retired on 


20 January 1984. 


She had been with the Unit since 1961 and, 
during this time, had provided wise and gentle 
counsel and comfort to many of the 1600 
patients, their relatives and the staff who came 
into her care. Many of these people will remain 
her life long friends. 

Sister Joyce first came to RNSH in 1950 to 
complete a post basic obstetrics course, then 
worked in Outpatients and the Children’s 
Ward before going to England for two years. 
She returned to the Hospital in 1959. 

In 1964, the Hospital sent her to UK and 
USA to study specialised nursing care of spinal 
cord injured patients. Subsequently, she com- 
pleted her Diploma of Nursing Administra- 
tion at the NSW College of Nursing and was 
appointed senior supervising sister in the 
Spinal Unit in 1976. 

Sister Joyce acquired a vast knowledge in 
her specialised area of nursing and lectured 
many undergraduates and postgraduate 
groups, both from within the Hospital and as 
far afield as Darwin. 

Her influence went well beyond RNS, par- 
ticularly as a valued Council member of the 
Paraplegic and Quadriplegic Association of 
NSW since 1970. In 1968, she was also the 
nursing sister who accompanied the 
Australian sports team to the Paralympics 
in Israel. 

Jenny McPhee, a former patient, was one 
of many who paid tribute to Sister Joyce. 


Sr Nancy Joyce 


Jenny collected contributions, then compiled 
and presented an album of photographs and 
memories of patients and staff, extending over 
many years. 

Other tributes flowed at three farewell func- 
tions — among them, from Mr John Grant, 
Dr John Yeo and Miss Margaret Cooper 
Booth who all praised Sister Joyce for her 
devotion to duty, her unconditional support 
and her loyalty to her colleagues and patients. 

Our best wishes go to Sister Joyce for every 
happiness in the future. 


LADIES’ COMMITTEE 
NEWS 


RACE DAY 

A great day at Canterbury on Wednesday 
11th April, $12.50 per person, plus $4 bus fare 
if required. Bookings close on 21 March — 
phone Mrs Irene Bowdler on 46 5481. 
LUNCHEON 

Luncheon organised by Transport Sub Com- 
mittee at St Ives on Thursday 22 March. $6 
per person for lunch and a talk by Miss Marj 
Beck of the Embroiderers’ Guild of NSW. 
Display of beautiful handwork. Bookings — 
Mr Norcom Fowler-Smith on 498 6978. 
STALL 

Flower Sub Committee stall — Friday 30 
March in the Linkway, 8am onwards. Any 
saleable items (cakes, jams, etc.) welcome — 
contact Mrs Ruth King on 46 3943. 


BAD BACK? 

BACKEZE lumbar support cushions are sold 
at the Ladies’ Committee Souvenir Counter 
in the Main Foyer. 

These cushions give the correct anatomical 
back support to relieve pain and are shaped to 
give support in lying or sitting positions. They 
are excellent for the car or home. 

Enquiries: Ring Phyl Palmer on 92 4548 or 
ask to see them at the Souvenir Counter. 
SPECIAL PRICES FOR RNSH STAFF. 


RESIGNATIONS 
Two hard working members of the Ladies’ 
Committee Executive have resigned — Mrs 
Vi McKenzie (Convenor of the Patients’ 
Library Sub Committee) and Mrs Pat Tim- 
mins (a Vice President and Joint Convenor of 
the Trolley Sub Committee). 

We thank them for their efforts and wish 
them good health and happiness in the future. 


STOP PRESS 
New arrivals at Souvenir Counter and 
Trolley shops — lovely RNSH correspon- 
dence letter cards with envelopes. Cover 


design by Richard Drew of Medical Illus- 
trations. $1.75 for pack of five. 

And soon to arrive for the new arrivals... 
tiny pink or blue T-shirts which proudly 
declare “I’m an RNS baby”! 


CORRECTIONS 

LET IT BE KNOWN... 
... that Sr Todhunter is Charge Sister of 10B, 
not Sr Fairless as we noted in last ‘Synapse’. 

Our apologies for any embarrassment 
suffered. 
ALSO. «. 
... that the A.C.T.S. weekend away for staffat 
Quindalup is on 6-8 April, not 26-28 April. 
HOWEVER... 
... in both cases, we published the informa- 
tion as we were given it. We cannot check 
every little detail and expect to be given the 
right information in the first place. 
THE MORAL IS THIS... 
...if submitting an item for ‘Synapse’, 
make sure the details are correct! 


MISS ROSEMARY PIRIE, OAM 


Miss Rosemary Pirie, Chief Caterer and Dietitian, has added another honour to her outstanding record. On Australia Day, she was 


awarded the Medal of the Order of Australia (OAM) for services to the community. 


But not, this time, for her work in the Hospital 
although her dedication to her career and 
standard of workmanship would justify such 
an award. 

For over twenty-five years, Miss Pirie was 
Secretary of the Association of Summer 
Camps for Diabetic Children. 

This meant that she organised everything 
from beginning to end and, each year, would 
take her annual leave in January to run the 
camps. 

The summer camps provide holidays for 
children, aged 9 to 12, who have diabetes. 
They are not ‘sick’ but need a controlled diet 
and insulin injections. 

Medical and nursing staff provide medical 
supervision and run daily clinics. All meals 
are portioned to individual needs and given at 
set times. 

Most of the staff are voluntary, giving up 
their annual leave to participate. Many stu- 
dents or trainees also help out. 

During Miss Pirie’s association with the 
camps, attendance has grown from twenty to 
seventy children, all of whom are referred by 
their doctors. 

Miss Pirie relinquished the secretarial posi- 
tion just two years ago but is still very much 
involved with the Association. 

We congratulate her on a well deserved 
award. 

Some staff members may recall that, in 1980, 
Miss Pirie received the first St Leonards 
Rotary Club “Pride of Workmanship” award 
in recognition of her outstanding vocational 
service — annother fitting honour. 


ALMOST THIRTY YEARS 


Have you noticed that the main notice- 
board outside the Cafeteria looks rather 
cluttered these days? 

That’s because Harry Robertson has left 
us. Harry, a former Princess Juliana staff 
member, retired on 30 December 1983 after 
29 years’ 5 months’ and 3 days’ service! 

He started at Juliana in November 1954 and 
came to RNSH when Juliana closed down 
in 1979. 

Many RNS staffare longtime mates of Harry. 
More recent staff will remember him as the 
man who zealously guarded the Cafeteria en- 
trance at lunch time! 

Harry wrote asking us to convey his thanks 
to everyone for their gifts, nice thoughts and 
best wishes for his retirement. We all wish 
him well. 


PLEASE RETURN ... 


Last year, the Regional Biomedical Engineer- 
ing Services ran a Computers and Com- 
putations lecture series for interested staff 
and loaned out the books on that subject. 
Could anyone who has one or more of these 
books please return them as they are needed. 
RBES are considering re-running the 
course this year and would be pleased to re- 
ceive comments from previous participants. 


Miss Rosemary Pirie (left) — appointed OAM for services to the Association of Summer Camps 
for Diabetic Children. Other RNS catering staff have consistently supported the camps over many 
years, including Mr Nick Rand, Catering Officer, who took over from Miss Pirie as Secretary for 
two years, and the new Secretary, Mrs Sue Cameron, Catering Supervisor. 


THE TWO MOST IMPORTANT MINUTES OF YOUR LIFE... 


Two minutes is all you need to have your blood pressure checked — and it could 


save your life. 
RNSH is joining with the National Heart 


Foundation in promoting this year’s Heart 
Week theme, “The Two Most Important 
Minutes of Your Life”. 

During Heart Week, from 3 to 6 April, 
staff and visitors may have their blood 


FOOD FOR THOUGHT 
Are Shellfish High in Cholesterol? 
You may know someone who hasn’t eaten 
oysters or lobster for years, because shellfish 
are reputed to be high in cholesterol. 

Good news for these cholesterol watchers! 

Most shellfish have a similar cholesterol 
content to fish. Prawns are the only exception. 
These have a moderately high cholesterol 
content and should only be eaten occasionally 
by those on a cholesterol lowering diet. (Most 
people can’t afford to eat too many prawns, 
anyway!) 

Why the confusion? 

It seems shellfish contain “cholesterol like” 
substances which gave a falsely high reading 
to earlier analyses. More sensitive tests give 
the true content — much lower. 

For accurate figures on the cholesterol con- 
tent of foods, and for all information on heart 
disease generally, the Dietetics Department 
recommends Borushek’s “Heart Disease Pre- 
vention Manual”, obtainable from most 
large pharmacies. 


MEDICAL APPOINTMENT 


Dr Leslie Schrieber commenced duties as 
Senior Lecturer in Rheumatology on 13 
February 1984. 


pressure tested FREE in the Main Foyer 
of the Hospital. 
There will also be static and audiovisual 
displays and an information brochure rack. 
Why don’t you spare two minutes of your 
life? 


NEW BOARD MEMBERS 
Unfortunately, details of Messrs John Maguire 
and John Goddard, new Board members, were 
not available at time of going to press. They 
will be included in next issue. 


SYNAPSE DATING 


No... you haven’t missed an edition of 
‘Synapse’. We have just moved the stated 
month of production forward so that, in future, 
‘Synapse’ actually comes out in that month (ie 
March ‘Synapse’ in March) instead of retros- 
pectively (ie February ‘Synapse’ in March). 


PHOTOGRAPHS 
Photographs appearing in “Synapse”, the 
Annual Report etc. or those taken at functions 
but not published, are available for purchase 


through the Public Relations Department 
(Ext. 8313 or 8327). 


SYNAPSE 


Articles, correspondence, notices and items 


of interest for publication in “Synapse” 
should be sent to Penny Rich, Public Rela- 
tions Officer, Level 3 (Ext. 8313 or 8327), 
by the first week of the month. 


HEALTH AND SAFETY AT WORK 
A new Act, known as the Occupational Health and Safety Act, 1983, has been introduced by the State 
Government to further control the health safety and welfare of people at work. 


The Act places a responsibility on manage- 
ment to ensure the health safety and welfare 
at work of all its employees and imposes penal- 
ties for infringements. 

Additionally, all employees have a respon- 
sibility to other persons at his/her place of 
work who may be affected by his/her acts or 
omissions and are required to co-operate with 
the employer to enable the Act to be complied 
with. Penalties can also be incurred by the 
employee for infringement. 

Since June 1977, the Hospital has had a 
Health & Safety Committee, with broad rep- 
resentation from unions, occupational health, 
personnel and nursing, medical and general 
administration, who have been successful in 
contibuting to the resolution of a number of 
work related health and safety issues and who 
regularly review all staff accident statistics. 

This Committee, which may be broadened 
if circumstances warrant, will examine all 
matters of safety etc. reported from Heads of 
Department or other sources. 

The following is a summary of the main 
points of the new Act for employers and 
employees. 

Further details can be obtained from your 
Departmental Head who has received a cir- 
cular from Mr JG Carson, Executive Officer, 
dated 16 November 1983. 

The detailed way in which the provisions of 
the Act will work will be specified in the 
regulations. 

FOR EMPLOYERS... 

Employer’s are now legally bound to ensure 

the safety, health and welfare at work of their 

employees, at risk of penalty. 

@ Employers — and self-employed people — 
are responsible for the health and safety of 
all who are present at their work premises, 
including visitors. 

@ Manufacturers and suppliers are liable if 
the equipment or substances they supply 
are unsafe when used as directed. 


It is with regret that we record the deaths 
of the following people who served the 
Hospital: 


Dr RA (Rex) Money, CBE MC ED 
ChM FRCS FRACS, one of the Hospital’s 
longest serving Consultants, died on 16 
January 1984, aged 87. 

Early in his distinguished career, Dr 


Money was involved in the establishment 
of the first neurosurgery department in 
Australia, at Royal Prince Alfred Hospital. 

In 1946, he was appointed the first con- 
sultant Neurosurgeon at RNSH and was 
extremely active in this role until the Hos- 
pital established its own Department in 
the 1950's. 

Dr Money maintained his jnterest in the 
affairs of the Royal North Shore and con- 
tinued attending meetings regularly until 
the last year. 


@ Employers must mount proper safety train- 
ing and supervision programmes. 

@ Employers cannot require employees to 
perform unsafe work. 

@lf a majority of employees agree, safety 
committees will be formed at places of work 
employing 20 or more people. 

@ The Occupational Health, Safety and Re- 
habilitation Council also can direct that 
such committees be formed — even in places 
of work where fewer than 20 people are 
employed. 

® Safety committees will comprise represen- 
tatives of employees (elected by the employ- 
ees) and employers (appointed by 
management). Employee members can 
elect one of their group as chairman and 
convenor. 

© Safety committee members are entitled to 
be given proper safety training. 

@ Safety committee members have the right 
to inspect work premises and obtain infor- 
mation concerning the safety of work pro- 
ducts and processes. 

@ Members of the Council and inspectors of 
the Department of Industrial Relations have 
statutory rights to enter all work premises 
at any reasonable time. 

© Inspectors will — on receiving complaints 
— inspect work premises forthwith. Any 
decisions concerning work practices or pro- 
cesses they make as a result will be final. 


FOR EMPLOYEES... 

Employees must not endanger the safety at 

work of their colleagues, at risk of penalty. 

@ Ifa majority of their workmates agree, they 
can form safety committees in workplaces 
employing 20 or more people. 

® The Occupational Health, Safety and Re- 
habilitation Council can direct such 
committees to be formed at workplaces em- 
ploying fewer than 20 people — at plants 
using hazardous chemical, for example. 


OBITUARIES 


Dr TP (Tom) Starr, Assistant Medical 
Superintendent, died on 8 February 1984, 
aged 31. 

It was well known that Tom had untreat- 
able cancer during the last year of his work- 
ing life in the Hospital. Yet his unfailing 
good humour and obvious acceptance of 
his condition made it so much easier for 
everyone to come to terms with this sad 
fact. His great courage during his final ill- 
ness was a tribute to him and a wonderful 
example to all. 

Tom came to this Hospital in March 
1981 as a trainee in Medical Administra- 
tion and was appointed Assistant Medical 
Superintendent in March 1982. He gradu- 
ated from Monash University in 1976 and 
did his early clinical training in Victoria 
and at the Albury Base Hospital. 

In his short time at RNSH, he not only 
gained the respect of all those who worked 


© These safety committees will comprise rep- 
resentatives of employees (elected by 
employees) and employers (appointed by 
management). 

@ Worker representatives on safety commit- 
tees can elect one of their group as chair- 
man and convenor. 

@ Safety committee members are entitled to 
be given proper safety training. 

@ They are entitled to inspect work premises 
and obtain information concerning work 
safety. 

© Employees’ representatives have the right 
to accompany inspectors of the Depart- 
ment of Industrial Relations on inves- 
tigations of matters affecting employees’ 
health and safety. 

@ Members of safety committees or any em- 
ployee who makes a complaint about safety 
matters are protected from unlawful dis- 
missal or victimisation. 


ieee WORK IS UNSAFE. 

. Aworker or member ofa safety committee 
will bring the matter to the attention of 
management. 

2. Ifthe matter is not rectified then, the safety 
committee will try to resolve it. 

3. If the committee cannot resolve the mat- 
ter, it will then ask an inspector of the 
Department of Industrial Relations to 
come and investigate. 

4. The inspector will do so forthwith. 

5. The inspector’s decision will be final. 


AS A NOTE OF INTEREST. . 

RNSH was the first hospital in Australia to 
have an Occupational Health Unit and the 
clinical site of this service is located in the 
Staff Health Centre. Sister Kathreen Evans 
is the Occupational Health Nurse. 


with him but he clearly made many friends. 
Many of these attended a memorial Mass 
in the Chapel on 17 February. 

Our deepest sympathy is extended to 
Tom’s wife, Delia, who has returned to 
live in Melbourne. 


Mr Cecil J Watt, former member of the 
RNSH Board of Directors, died on 10 Feb- 
ruary 1984, aged 85. 

Whilst Under-Secretary to the Depart- 
ment of Health, Mr Watt was appointed 
Administrator of the Hospital in October 
1939 and became a member of the re- 
constituted Board in April 1940. 

He was Chairman of the House and 
Finance Committee as well as Vice Chair- 
man of the Board from 1959 until his retire- 
ment in November 1969. 

Our sympathy is extended to his wife and 
family. 


